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Academic Appointments

Marshall School of Business, University of Southern California

Assistant Professor of Management & Organization, July 2003 – present
Affiliated appointment, Department of Psychology, Fall 2010 – present 
Stanford Graduate School of Business


Postdoctoral Fellow, August 2001 – July 2003

Education
University of Colorado at Boulder     





Ph.D., Social Psychology, May 2001


Seeing the whole elephant: How power bases and organization culture affect social judgment


Advisor: Dr. Bernadette Park



M.A., Social Psychology, December 1998


Professors are all alike: The effects of power on stereotyping


Advisor: Dr. Bernadette Park

University of Hawaii at Manoa 






B. A., Asian Studies, May 1988

Honors, Awards, and Competitive Funding
Office of Naval Research Human Social Cultural Behavior Modeling Program Grant (“Using Virtual Characters for Cross-Culture Competence Training,” PI, $187,697; with Julia Kim and David Traum, USC Institute for Creative Technologies, and Shri Narayanan, USC Viterbi, total award $2,373,395; note: funding currently suspended by U.S. Congress]
Best Papers Proceedings, Academy of Management, 2011
Undergraduate Research Program Grant (PI, $6,600), USC, 2008-2009
Undergraduate Research Program Grant (PI, $6,600), USC, 2007-2008
James H. Zumberge Research and Innovation Fund Individual Grant (PI, $24,000), USC, 2005-06

Undergraduate Research Program Grant (PI, $10,000), USC, 2004-05, 06-07

Undergraduate Research Program Summer Grant (PI, $3,300), USC, 2004

Behavioral Research Funds Grant (PI, $5000), Stanford Graduate School of Business, 2002

Applied Social Issues Internship Award (co-director, $2500), SPSSI, 2002

Graduate School Fellowship, University of Colorado at Boulder, 1997-2001
Honorable Mention, National Science Foundation Graduate Fellowship Program, April 1997

Professional Organizations and Memberships
American Psychological Association




         
1996-present

Society of Personality and Social Psychology




1998-present

Academy of Management









2002-present

International Association of Conflict Management



2004-present

Current Research Interests
Power and status: effects on attention; interaction of power and status effects in impression formation; development of status hierarchies; status conflict and competition. Small groups: how group membership affects individuals; internal status sorting and status emergence in small groups. Negotiation: relational versus economic aspirations and their effects on negotiation performance; emotion and negotiation; effects of changes in relative power within negotiating dyads.

Scholarly Papers (Peer-Reviewed):
Melwani, S., Mueller, J. S., & Overbeck, J. R. (Provisionally accepted). Looking down: The effect of contempt and compassion on emergent leadership categorizations. Journal of Applied Psychology. 

Ivanic, A., Overbeck, J. R., & Nunes, J. (2011). Status, race, and money. Psychological Science, 22, 1557-66.
Fragale, A., Overbeck, J. R., & Neale, M. A. (2011). Resources versus Respect: Social Judgments Based on Targets’ Power and Status Positions. Journal of Experimental Social Psychology.

Overbeck, J. R., Neale, M. A., & Govan, C. (2010). I feel, therefore you act: Intrapersonal and interpersonal effects of emotion on negotiation as a function of social power. Organizational Behavior and Human Decision Processes.
Porath, C., Overbeck, J. R., & Pearson, C. (2008). Picking up the gauntlet: How individuals respond to status challenges. Journal of Applied Social Psychology, 38, 1945-1980. 

Curhan, J., & Overbeck, J. R. (2008). Making a “Positive Impression” in a Negotiation: Gender Differences in Response to the Manipulation of Impression Motivation. Negotiation & Conflict Management Research, 1, 179-193.
Overbeck, J. R., & Park, B. (2006). Powerful perceivers, powerless objects: Flexibility of powerholders’ social attention. Organizational Behavior and Human Decision Processes, 99,227-243. 

Overbeck, J. R., Tiedens, L. Z., & Brion, S. (2006). The powerful want to, the powerless have to: Perceived constraint moderates causal attributions. European Journal of Social Psychology (Special Issue: Social Power and Group Processes) 36, 479-496. 

Overbeck, J. R., Jost, J. T., Mosso, C., & Flizik, A. (2004). Resistant vs. acquiescent responses to ingroup inferiority as a function of Social Dominance Orientation in the U.S. and Italy. Group Processes and Intergroup Relations, 7, 35-54.
Overbeck, J. R., & Park, B. (2001). When power does not corrupt: Superior individuation processes among powerful perceivers. Journal of Personality and Social Psychology, 80, 549-565.

Chapters and Proceedings:

Fast, N. J., & Overbeck, J. R. (2011). The curse of power: Elevated resource control hinders self-determination. Academy of Management Best Papers Proceedings. 
Cho, Y., Overbeck, J. R., & Carnevale, P. J. (2011). Status conflicts in negotiation. Research on Managing Groups & Teams, Vol. 14.
Overbeck, J. R. (2010). Concepts, domains, and historical perspectives on power. In A. Guinote & T. K. Vescio (Eds.), The Social Psychology of Power. New York: Guilford Press.
Overbeck, J. R., Correll, J. C., & Park, B. (2005).  The internal sorting process of group status: The problem of too many stars. In M. Hunt-Thomas, E. Mannix, & M. A. Neale (Eds.), Research on Managing Groups & Teams, Vol. 7 (pp. 169-199). St. Louis, MO: Elsevier Press. 
Book:
Overbeck, J. R. (Volume Ed.), Mannix, E.A., & Neale, M. A. (Series Eds.) (2011). Research on managing groups and teams, Vol. 14: Negotiation and Groups. Bingley, UK: Emerald Group. 
Under Review:
Fast, N., & Overbeck, J. R. (Revision in preparation). The curse of power. Perspectives on Psychological Science.
Overbeck, J. R., Correll, J. C., & Park, B. (Revision in preparation). When stars collide: Status competition and emerging hierarchy in new groups. Journal of Personality and Social Psychology.
Working Papers (near submission):

Tost, L. P., Overbeck, J. R., & Wazlawek, A. When transparency doesn’t matter: Viewing powerful authorities as high in moral character. To be submitted to Academy of Management Journal.
Overbeck, J. R., & Droutman, V. If I want it, you must want it: Social power increases self-anchoring of traits, attitudes, and emotions. To be submitted to Psychological Science.
Overbeck, J. R., & Tansuwan, E. Success breeds task status; Snobbery breeds social status. To be submitted to Organizational Behavior and Human Decision Processes. 
Kim, P. K., & Overbeck, J. R. The Dynamics of Power Transitions: How an Expected Gain or Loss in Power Affects Pre- and Post-Transition Performance. Journal of Applied Psychology.

Research Presentations:

Overbeck, J. R., Plunkett Tost, L., & Wazlawek, A. You know better than me: Power, self-centered ethical reasoning, and why we approve. Society for Personality and Social Psychology annual conference, January 2010.

Cho, Y., & Overbeck, J. R. Are the powerless always less attentive to goals than the powerful? Impact of prevention-framed information. Society for Personality and Social Psychology annual conference, January 2010.

Wood, A., Overbeck, J. R., & Traum, D. In Whose World? Status and Domain Effect on Negotiation Outcomes. Poster, Academy of Management annual conference, August 2009.

Tansuwan, E., & Overbeck, J. R. You’re Not That Special, but I’ll Still Do What You Say: Effects of Contempt on Status Conferral. Academy of Management annual conference, August 2009.
Overbeck, J. R., Plunkett Tost, L., & Wazlawek, A. Duty before consequence: Effects of power and ethical frame on evaluations of unethical decision makers. Academy of Management annual conference, August 2008.
Overbeck, J. R., Neale, M. A., & Govan, C. Intrapersonal and interpersonal effects of emotion as a function of social power. General meeting of the European Association for Experimental Social Psychology, June 2008.
Fragale, A., Overbeck, J. R., & Neale, M. A. Power prerequisites: The effects of power and status on stereotypes. General meeting of the European Association for Experimental Social Psychology, June 2008.
Scherwin, V., Young, M., & Overbeck, J. R. What you don’t know might NOT hurt you: Managerial knowledge about subordinates and its effect on the relationship. Academy of Management annual conference, August 2007.

Mueller, J. S., Overbeck, J. R., & Melwani, S. How discrete emotions relate to status conferral in first impression interactions. Academy of Management annual conference, August 2007.

Overbeck, J. R., symposium chair. Power is good (if you’re the one with power): How power can buffer negative conflict processes. International Association of Conflict Management annual conference, June 2007.

Overbeck, J. R. Self-selection for social structure: Social power balances conflicting psychological needs. International Association of Conflict Management annual conference, June 2007.
Overbeck, J. R., invited discussant. Stigma, Stereotypes, and Skewed Proportions: How Token Status Gets “Under the Skin” to Affect Performance. Wharton Jr OB Conference, November 2006.

Porath, C., Overbeck, J. R., & Pearson, C. Picking up the gauntlet: How individuals respond to status challenges. Academy of Management annual conference, August 2006.

Overbeck, J. R., symposium chair. A better look at social process: Analyzing data from dyads and groups. Academy of Management annual conference, August 2006.

Overbeck, J. R. Analyzing data from dyads: Preserving individual responses and controlling for dependence. Academy of Management annual conference, August 2006.

Overbeck, J. R., invited presenter. One acts for many: Status and power in groups. Wharton Jr OB Conference, November 2005.

Overbeck, J. R., Neale, M. A., & Govan, C. Don’t ask for a raise when the boss is angry: Power and emotion in negotiation. Academy of Management annual conference, August 2005.

Overbeck, J. R., & Park, B. P. Powerful perceivers, powerless objects: Flexibility of powerholders’ social attention. Academy of Management annual conference, August 2005.

Overbeck, J. R.. Cognitive and behavioral consequences of power. Society of Personality and Social Psychology annual conference, January 2005.

Overbeck, J. R., Showcase Symposium chair. Gender and organizational processes: Collective representations as a barrier to gender equity. Academy of Management annual conference, August 2003.

Overbeck, J. R. For love or money (or respect): Gender differences in relational and economic aspirations. Academy of Management annual conference, August 2003.

Overbeck, J. R., interactive paper session facilitator. Political skills and influence tactics: Antecedents and consequences. Academy of Management annual conference, August 2003.

Overbeck, J. R., & Park, B. P. Beyond ‘high’ versus ‘low’: Power’s effects reflect instrumental responses. Academy of Management annual conference, August 2003.

Marx, D., Urland, G., Overbeck, J. R., & Webster, G. D., poster presentation. Superstars like me: Shared group membership enhances female role model effects on female students' math performance. Society of Personality and Social Psychology annual conference, February 2002.
Overbeck, J. R., & Park, B. P., poster presentation. Professors are all alike - Studies 1 – 3. American Psychological Society annual conference, June 1999.

Overbeck, J. R., & Park, B. P., poster presentation: Professors are all alike - Study 1. Society for the Psychological Study of Social Issues semi-annual conference, June 1998.
Invited colloquiua: University of Idaho, California State University at Hayward, University of California-Santa Cruz, Stanford University, University of So. California (Dept. of Psychology), San Diego State University, University of California – Los Angeles, Northwestern University
Supervision of undergraduate honors theses
Chris Delaney, 2005 ; Tho “Johnson” Do (psychology), 2007-8 ; Abbie Wazlawek (psychology), 2008-9 ; Ellen Lee (psychology), 2009-10 ; Nathaniel Schermerhorn (psychology), 2012-13
Doctoral supervision, exam and dissertation committees
Albert Han (OB), primary advisor, 2011-present

Marija Spanovic (psychology), quals committee, 2010

Yeri Cho (OB), primary advisor, 2008-present

Adam Wood (OB), primary advisor, 2007-2009; quals committee, 2009

Emily Tansuwan (OB), primary advisor, 2006-2011

Aarti Ivanic (marketing), dissertation committee, completed May 2010
Jaclyn Ronquillo (psychology), dissertation committee, completed May 2010
Fei Du (accounting), quals committee, completed May 2009
Libby Weber (strategy), quals committee, completed 2008
Yu Yang (psychology), dissertation committee, PhD conferred May 2007

Press Coverage:
USA Today, December 29, 2009 Psychologists: Those in Power More Apt to ‘Moral Hypocrisy’
New York Times, July 16, 2010 Steinbrenner: The Boss Unbound

UPI, October 23, 2011 Blacks Suffering Poor Service May Pay More
Black Entertainment Television, October 23, 2011 Study: Offended Blacks Willing to Pay More
Huffington Post, January 20, 2012 Will Pay for Status

Teaching 
Course 








Term



Evaluation
Behavior in Organizations
(MBA Core)

Fall 2011


4.08 / 5.0
Fall 2010


4.50 / 5.0

Fall 2009


3.89 / 5.0











Fall 2008


3.88 / 5.0

Research Methods 

(PhD)


Fall 2010


5.00 / 5.0

Fall 2007


5.00 / 5.0










Fall 2006


5.00 / 5.0














Spring 2006


5.00 / 5.0

Negotiation & Deal-Making (MBA)


Fall 2011


4.87 / 5.0
Fall 2007


4.82 / 5.0










Fall 2006


4.51 / 5.0
Spring 2006


4.55 / 5.0

Spring 2004, 2005
4.54 / 5.0

Social Psychology      





Fall 2000


3.66 / 4.0

Field Placement Internship



Spring 1998


3.86 / 4.0
Fall 1997


3.77 / 4.0    



Exec Ed/Overload Teaching
Standing Your Ground: Power and authority in organizations


Fall 2007
PM.GLOBE Module II 










Spring 2007


Masters in Medical ManagementProgram (Decision Making)


Spring 2005


Business Fundamentals for Healthcare Practitioners (Negotiation)

Spring 2004



Professional Service
Editorial Board Member

Organizational Behavior and Human Decision Processes, 2007-present

Negotiation & Conflict Management Research, 2006-present

Ad-Hoc Reviewer

Administrative Science Quarterly; Academy of Management Review; Organization Science; Journal of Personality and Social Psychology; Journal of Experimental Social Psychology; Social Cognition; Small Group Research; Psychological Science; European Journal of Social Psychology; Group Processes and Intergroup Relations; British Journal of Social Psychology; Academy of Management Annual Meeting (Conflict Management Division, Managerial and Organizational Cognition Division, Organizational Behavior Division).

Action Editor

European Journal of Social Psychology
Department & University Committees

Marshall School representative to USC Institutional Review Board, 2004-present


Marshall School Behavioral Lab committee, 2006-present


Management & Organization recruiting committee, 2004-2005, 2005-2006


Management & Organization doctoral program committee, 2005-present

Management & Organization MBA program committee, 2007-present

Management & Organization subject pool coordinator, 2003-present
Other Professional Experience:
Office of Planning, Budget and Analysis, University of Colorado at Boulder

Research Analyst    










1998-2001

The Princeton Review


Vice-President of Operations


Denver, Colorado


1994-96

Executive Director




Miami, Florida


1994

Director







Miami, Florida


1992-93

Assistant Director




San Diego, California

1991-92

Consulting: Negotiation for Legal Executives, Activision Blizzard, 2011; Applied Qualitative Research Methods, Pepperdine University, 2011; Applied Quantitative Research Methods, Pepperdine University, 2010; Courage in the Workplace, Navigant Consulting Women’s Leadership Conference, 2007; Survey research analysis, Women's Resource Center, CU-Boulder, 2000;  Research interviewing, Indiana University Smoking Study, 2000; Process change consulting, Office of Consumer Counsel, State of Colorado Department of Regulatory Agencies, 1997.

